
 
 

Hiring Process 

 

Welcome and thank you for your interest in working with Serenity Therapeutic Services 

Application: Satisfactorily and accurately complete the application for employment. 
Serenity Therapeutic Services is an equal opportunity employer. All qualified applicants 
will receive consideration for employment without regard to race, color, national origin, 
religion, sex, gender identity, age, sexual orientation, genetic information, status as an 
individual with a disability, or status as a protected veteran. 
 
Interviews: Your application and qualifications will immediately be entered into 

consideration for the position to which you applied. Management will review submitted 

applications and determine which applicants to contact for interviews. If you are selected 

for an interview, you will be contacted directly. 

Contingent Offer: After reviewing all candidates interviewed, management will make a 

contingent job offer to the person or persons selected. 

If you were interviewed but not selected for the position you will be notified of this 
outcome. If you applied for the position but have not been contacted for an interview, the 
position has closed and another candidate was chosen. We encourage you to continue to 
apply. 

All employment offers are contingent upon verification of identity and eligibility to work in 
the United States, as required by the U.S. Citizenship and Immigration Services and upon 
successful completion of our pre-employment requirements, including (but not limited to): 

 Background Checks 
o Social Security Verification 
o Statewide Criminal Check 
o Statewide Motor Vehicle Check 
o Residency History 
o Fingerprint Check-(required if applicant has not lived in NC for the last (5) yrs. in a row) 

 Employment Reference Checks  
 NC Health Care Registry Check 
 Verification of required licenses, certifications and/or credentials 

 
If all successful, you will be contacted to bring in the required documents for Orientation 
training. 
 


